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Employer Application Form

Seasonal Hiring Estimates


	Company:
	

	Address:
	

	Contact Person(s):
	

	Title:
	

	Phone:
	

	Fax:
	

	E-mail:
	


Programs of Interest

	Summer: Yes/No

Preferred  Arrival: _______         
                             ( early May to July)

Pref. Departure:________ 

                           (late August to Oct.)
	Winter: Yes/No

Preferred  Arrival: _______         
                             ( early Dec to Jan)

Pref. Departure:________ 

                           (late Feb to March.)
	Spring: Yes/No

Preferred  Arrival: _______         
                             ( Feb or March)

Pref. Departure:________ 

                           (May or June.)


Job Description

Position titles: 

Please indicate the number of staff needed for summer season:             

Please indicate the number of staff needed for winter season:             

Specific necessary qualifications:

Please describe working conditions: (e/g/ does the job require employees to stand all day, work outdoors, etc):

Hourly wage (before taxes):


Tips (Y/N):

Estimated weekly wage including tips (before taxes):

Bonus (Y/N):






Amount of bonus (before taxes):

Conditions of bonus:

Is job training required?


Length of training: 

Are students paid for training? 

Minimum average number of hours per week that students can plan on working: 

Maximum number of hours that students will be allowed to work? 

Do students begin to work as soon as they arrive? 

If not when can they expect to work? 

Do you pay overtime? 

If yes at what number of hours do you pay overtime? 

Do students need international driver’s license?

How will students be paid until their Social Security number arrives?                                                * It is legal to hire and pay workers as long as they apply for the number within seven days of beginning work.
Are students required to wear a uniform? 

Cost of uniform: 

Do students need to purchase specific clothing or footwear? 

Do you have company grooming requirements? 
Do you have any other preferences or requirements?
Suggested Travel Information:

	Nearest Airport:
	

	Transportation from Airport to Employer and/or housing:
	

	Nearest Bus Station:
	

	Bus Information:
	

	Nearest Train Station:
	

	Train Information:
	


Housing
	Housing Provided (Yes/No)
	

	Estimated Cost:
	

	Deposit:
	

	Features:
	


Please e-mail this form to info@seasonalstaff.org or fax it to 877-573-2616.
Upon receipt of the information, we will begin our recruitment and selection process, matching our pool of candidates to your requirements. This usually takes about 60 days, after which we will provide you with the candidates’ information. Upon your approval of each candidate, we will ask you to sign a non-binding statement of intent to hire. This document is required by the State Department before they issue a J-1 Visa. However you may cancel your offer at any time. To protect the host employer, the potential employee is asked to sign a commitment to fulfill the stated employment period, barring illness or unforeseen circumstance. 
         If you have any questions, please do not hesitate to call us or email us. Or please visit our web site at http://www.SeasonalStaff.org. Thank you again for your interest. We look forward to being of service. 
Seasonal Staffing Solutions, LLC
Tel: 732-681-2333    Fax: 877-573-2616, 732-749-3785            E-mail: Info@SeasonalStaff.org
